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Examples of Current GRANTS 
William T. Grant Distinguished Fellows
The Role of Research in Enhancing Family Planning and Pregnancy Prevention for Teens
Jennifer Barber, Ph.D.

Institute for Social Research, University of Michigan

2011–2013
$200,000

Host Organizations: Planned Parenthood, Mid and South Michigan and Teen H.Y.P.E.

Dr. Jennifer Barber is an influential mid-career academic in the field of adolescent reproductive health and pregnancy prevention who publishes regularly in high-quality research journals. She has had several National Institute of Child Health & Human Development awards that focus on young women’s relationships, attitudes, and unintended childbearing. Most recently, Dr. Barber has served as a research consultant to the National Campaign to Prevent Teen and Unplanned Pregnancy. Through this Distinguished Fellowship, she is pursuing a qualitative shift in her research career to conduct research that will have greater influence on programs and services for young women. This project will provide an in-depth look at the challenges faced by clinicians, clinic administrators, and prevention services administrators who provide services to teens and young adults, in addition to those faced by the teens and young adults. Dr. Barber will immerse herself in two reproductive health settings, Planned Parenthood (PP) Mid and South Michigan and Teen H.Y.P.E., a Detroit community-based organization that focuses on teen pregnancy prevention. Under the direction of her PP mentor, Melissa Steuber, Dr. Barber will attend organizational, educational, and training meetings offered to PP staff. She will also shadow clinicians at various PP Mid and South Michigan sites, including clinic sites offering surgical or non-surgical abortion services. At Teen H.Y.P.E., Dr. Barber will be trained as a facilitator for the teen pregnancy prevention intervention, which uses theater to encourage youth to avoid unintended pregnancy. Barber will spend one year at 28 percent at each site. 

Understanding the Educational Ecology of Formal and Informal Organizations in Pittsburgh
Kevin Crowley, Ph.D.

Learning Research and Development Center, University of Pittsburgh

$200,000

2010–2012

Host Organization: Carnegie Museum of Natural History (CMNH)

Dr. Kevin Crowley is an associate professor in the Learning Sciences and Policy Department in the School of Education at the University of Pittsburgh. He also co-directs the Learning Research and Development Center, a large NSF-funded center on informal science education. Dr. Crowley plans to work approximately 50 percent time over two years to help develop the Center for Lifelong Science Learning at the Carnegie Museum of Natural History (CMNH). His mentor will be Dr. Samuel Taylor, director of the Museum, with whom Dr. Crowley has previously worked on various projects. The two will focus on infusing empirically based learning throughout the Museum’s exhibition development and educational program design. Dr. Crowley will also build new relationships and partnerships with the formal education system, youth-serving organizations, and foundations to help meet the learning needs of youth. The experience will help expose him to the “real” world of museum practitioners, educators, and nonprofit organizations. Dr. Crowley and Dr. Taylor will meet bi-weekly and he will attend weekly leadership meetings of CMNH senior staff and meet with other museum partners.
Designing, Implementing, and Validating the Next Generation of Teacher Evaluation Systems
John Tyler, Ph.D.
Department of Education, Brown University

$184,307  
2010–2012

Host Organizations: Rhode Island Department of Education and The Providence Plan

Dr. John Tyler is an education policy scholar at Brown University. He has done excellent work on the usefulness of the GED and on what observational data contribute to information on teacher effectiveness. His main interest is increasing his understanding of the complexities that states and districts face in designing, implementing, and validating standards-based educator evaluation systems. The state of Rhode Island wants to revamp its teacher evaluation system statewide and has invited Dr. Tyler to take part in that process. Dr. Tyler proposes to work 25 percent time for two years on the design and evaluation of the system, splitting his time between the Rhode Island Department of Education (RIDE) and The Providence Plan, an education intermediary organization in Providence. Along with his mentor at RIDE, Dr. Tyler will be a part of the Rhode Island Teacher Evaluation Design Table, which consists of school district leaders, principals, teachers, union leaders, parents, and community members. The objective of the Design Table is to develop a teacher evaluation system that can be used as a model for school districts in Rhode Island and across the nation. Dr. Tyler will also shadow RIDE staff as they provide technical assistance to school districts when they implement the new system. Dr. Tyler’s mentors are committed to him, and it sounds like he will learn a great deal. His topic is very timely, and the top tier of analysts working on teacher evaluation will benefit from him getting an insider perspective.
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